STRETCHED DEGREE POLICY (DISABILITY AND HEALTH)

1. Scope of the Policy

This policy covers situations in which an applicant or student, the Counselling and
Disability Service (CDS) or an applicant/student’s academic School/Department
concludes that, due to disability or serious health related issues, the student will not be

2.1 Disability

The law defines a disability as :

“A long-term physical or mental impairment which has a substantial and adverse effect
on a person’s ability to carry out normal, day-to-day activities. “

Long term usually means that the condition has lasted for more than one year (there are
exceptions to this; some conditions such as cancer, and some mental health issues).
The definition of disability includes physical disabilities, sensory impairments, specific
learning differences (such as dyslexia), Autistic Spectrum Conditions, mental health
issues, and long term medical conditions.

2.2  Stretched Degree

The term “stretched degree” in this policy is used to describe the arrangement made
when a student, who would in other respects be able to study on a full-time basis, is
permitted to study on a part-time basis as a result of the impact on their studies of a
serious disability or long term health issue.

2.3 Application of the Policy and Formal Responsibilities

For the purposes of considering whether a stretched degree is a reasonable adjustment
based on disability/health criteria, all other avenues of reasonable adjustment should
normally have been exhausted. In such cases, the staff in CDS will make the final
decision on whether a stretched degree is an appropriate and reasonable adjustment in
respect of the student’s disability/health issues and the academic School/Department will
make the final decision on whether it is academically feasible to offer a stretched degree
for the programme concerned. Consideration may need to be given to the expected total
duration of the student’s studies and whether the University anticipates continuing to
offer the degree programme concerned over the required period of time.

3. Background to the Policy

The University has a duty of care towards disabled students and those with serious
health issues which might be exacerbated were they to continue studying on a full-time
basis. The Equality Act (2010) places a duty on the University to make reasonable
adjustments in such circumstances. A stretched degree programme would constitute
such an adjustment, and therefore it is incumbent upon the University to have a policy
and procedure in place for considering the use of this potential adjustment.



4. Applicant/Student Responsibility
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